Tip Sheet: Daily Reflection Builds Metacognition in the Adult Classroom
Adult Plan – Do – Review/Reflect








Encourages adults to make choices and supports competent decision making
Encourages carry-through of plans and goals
Builds learner awareness of curricular offerings and learning opportunities
Encourages reflection and evaluation
Requires adults to take responsibility for their own decisions and actions
Creates habits that support lifelong learning
Allows teachers to keep track of interests, abilities, and progress of students

Classroom Strategy for Reflection
Create a KWRL chart with a column for each letter:
 Use prior knowledge by identifying what I Know or think I Know.
 Identify what I Want to know or need to know.
 Identify the Resources available for access. Gather new information.
o (Instruction occurs. Then, after the instruction, lesson, or a period of time…)
 Identify what I have Learned.

Building Metacognitive Awareness





What is it? Metacognition means being aware of one’s own thinking and the
strategies one is using.
This enables one to be more mindful of what he is doing/learning and why and how
the skills he is learning might be used differently in different situations.
Research says learners who are skilled in metacognitive self-awareness are more
strategic and perform better than those who are unaware.

Metacognition
Weave metacognition through all learning activities.
Use questions that draw attention to how we use strategies to learn and accomplish tasks:
 What did we learn today?
 How will you use what you are learning outside the classroom?
 Why are we practicing X (whatever the exercise)? How will it help you to do Y (the
student’s goal for learning)
 Use an example (cooking, driving, etc.) to discuss how context affects how skills are
used. Do you (cook, drive) the same way in every situation (cooking for children vs.
guests, driving in heavy traffic vs. driving on open road)?
Shift to the skills you are working on – How might you use them differently in
different situations?
 When you are doing X (task that involved the new skill), what do you need to think
about?
 When you are doing X and you get stuck, what will you do?
 Have learners teach each other an activity they do well. Questions from their
“students” will prompt them to be explicit in their instructions.
 Reflect on how challenging it is to name what you have always done
automatically/unconsciously.
 Reflect on how such specifics are helpful when you are learning something new.
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